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Neurology	
  Shortage	
  

•  One	
  study	
  shows	
  that	
  the	
  average	
  wait	
  2me	
  
to	
  see	
  a	
  neurologist	
  is	
  35	
  days	
  for	
  a	
  new	
  
pa2ent	
  visit	
  and	
  30	
  days	
  for	
  a	
  follow-­‐up	
  visit.	
  

•  The	
  US	
  could	
  use	
  11	
  percent	
  more	
  
neurologists	
  to	
  meet	
  current	
  needs.	
  By	
  2025,	
  
that	
  number	
  will	
  grow	
  to	
  19	
  percent.	
  	
  

•  Sg2	
  –	
  ~30%	
  shortage	
  
•  Neurology	
  “Desert	
  Zones”.	
  



Neurologists	
  Required	
  Per	
  Popula8on	
  	
  

•  A	
  popula2on	
  of	
  100,000	
  people	
  can	
  support	
  
5.1	
  neurologists,	
  or	
  one	
  neurologists	
  per	
  
approximately	
  20,000	
  people.	
  



Residents	
  

•  According	
  to	
  the	
  2011	
  American	
  Academy	
  of	
  
Neurology	
  Resident	
  Survey,	
  86	
  percent	
  of	
  
neurology	
  residents	
  intended	
  to	
  complete	
  a	
  
fellowship,	
  up	
  from	
  78	
  percent	
  in	
  2008.	
  	
  

•  “Lifestyle”	
  was	
  rated	
  a	
  most	
  important	
  factor	
  
by	
  74%	
  of	
  residents.	
  	
  	
  



Neurology	
  Compensa8on	
  	
  



Revenue	
  Generated	
  by	
  Neurologists	
  	
  











Physicians	
  most	
  commonly	
  searched	
  for	
  their	
  first	
  job	
  through	
  referrals	
  (51%)	
  or	
  
networking	
  (48%).	
  The	
  next	
  most	
  popular	
  searching	
  method	
  was	
  medical-­‐specific	
  
online	
  job	
  boards	
  (39%).	
  Social	
  media	
  (12%)	
  and	
  career	
  advisors	
  at	
  medical	
  programs	
  
(13%)	
  were	
  the	
  least	
  used	
  







The	
  Different	
  Genera8ons	
  	
  

Boomers	
  (1945–1962)	
  
•  Work	
  hard	
  out	
  of	
  loyalty	
  
•  Expect	
  long-­‐term	
  job	
  
•  Pay	
  dues	
  
•  Self-­‐sacrifice	
  is	
  virtue	
  
•  Respect	
  authority	
  

Genera4on	
  X	
  (1963–1981)	
  
•  Work	
  hard	
  if	
  balance	
  

allowed	
  
•  Expect	
  many	
  job	
  searches	
  
•  Paying	
  dues	
  not	
  relevant	
  
•  Self-­‐sacrifice	
  may	
  have	
  to	
  

be	
  endured,	
  occasionally	
  
•  Ques2on	
  authority	
  



Recruitment	
  

•  Be	
  flexible	
  –	
  part	
  2me	
  posi2ons,	
  work	
  hours	
  
•  Define	
  the	
  vision	
  and	
  their	
  role	
  in	
  that	
  
•  Quality	
  of	
  life	
  is	
  an	
  important	
  factor.	
  
•  Paying	
  a`en2on	
  to	
  the	
  Spouse.	
  
•  Tradi2onal	
  –	
  “Great	
  Department”	
  come	
  join	
  ×	
  
•  Mee2ng	
  with	
  Mentors	
  and	
  Research	
  
Collaborators.	
  

•  “Service	
  Lines”	
  






